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Your vote, your voice

President’s message 
 betty weller, President 

we are a member-
driven association, 
responsible for 
setting our direction 
and our future. It’s 
up to us to create 
strong leadership 
teams that protect 
and promote public 
education and our 
professions. Please 
take the time to  
log on and cast  
your ballot. 

Newtown
The tragic school shooting 
in Newtown, Connecticut 
has finally roused lawmakers 
across the country to action 
that many feel was too long 
in coming. 

After the shooting, MSEA 
President betty Weller wrote to 
Governor Martin O’Malley asking 
for action and offering support: 
“Though words may fail, we 
cannot now fail in our actions  
to guarantee that our schools  
are the safe haven that our 
students, educators, and 
communities expect. 

“I know that you share this priority, 
and in the wake of Sandy Hook, 
I have reassured members and 
parents in Maryland that we will 
do everything in our power to 
keep our schools safe. Therefore,  
I am writing to offer my assistance 
and that of the Maryland State 
education association to you, 
your Cabinet, and the Maryland 
General assembly.”

The governor responded by 
announcing that he would 
introduce legislation making 
Maryland gun-licensing laws 
among the strictest in the  
nation. His plan includes school 
safety initiatives such as video 
surveillance, automatically 
locking doors, incorporating 
shatterproof glass and buzzer 
entry systems, a ban on assault 
weapons, digital fingerprinting, 
and new efforts to keep guns 
away from those with mental 
illness and a history of violence.

In the past, the first ActionLine of the new year has been filled with 
page after page of officer and delegate candidate profiles to help 

you decide who among your colleagues you’ll support to become 
MSEA leaders and your representatives to the NEA convention.

but we’ve made a big change this year—we’ve moved voting online 
and are featuring bios only for MSEA’s officer candidates in this  
issue. The entire slate of candidate profiles, including both officers  
and delegates, will be available on our MSEA Election site, 
marylandeducators.org/mseaelection2013. 

This move online is a big change and comes on the heels of the new 
digital ActionLine. Why? Because it saves money and time. Moving 
such large print projects online is cost-effective, green, and efficient. 
It also allows us to use more space providing you with substantive, 
topical articles like this issue’s feature on bullying. you can learn 
more about online voting and start prepping your ballot today by 
reviewing the officer candidates for this year on page 16.

I’m looking forward to a healthy increase in voting from every county 
and job classification. It’s up to us to create strong leadership teams 
that protect and promote public education and our professions. 
Please take the time to log on and cast your ballot. 

We have someone very special to thank for the legal oversight that’s 
made online voting possible—Chief Counsel Susan Russell. Our legal 
team is one of MSEA’s most valued and important departments. Their 
work includes job-related legal services and counsel, crafting legal 
language in local contracts and state law that helps educators do 
their jobs, and, of course, overseeing the integrity and efficiency of 
the MSEA elections process. 

Susan has provided members with legal assistance and the associa-
tion with expert guidance for more than four decades. From her 
pioneering work in establishing the Public School Labor Relations 
board to her redrafting and revising the public school collective 
bargaining law—not once, but twice—Susan has always fought for 
MSEA’s members. One of Susan’s final legacies to MSEA will be her 
oversight of our transition from paper to electronic balloting for MSEA 
elections. In a career filled with looking out for what’s best for MSEA’s 
members, it’s one more way that she’s kept the interests and the 
future of the association foremost in her concerns.

But rest assured that the Legal Department will remain in steady 
hands. Deputy Chief Counsel Kristy Anderson, who has been with 
MSEA for 13 years, will step into the role of chief counsel. With 
attorneys Damon Felton and Saurabh Gupta, Kristy will continue 
providing MSEA members with the assistance they need, when they 
need it.

Check out my video in the digital edition of ActionLine to learn more 
about all that the Legal Department does for our members, how you 
can utilize their services, and to meet our incoming chief counsel!

watch betty’s video at marylandeducators.org/aldigital.
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Attendance and parental involvement 
I think one is attendance, getting kids 
to come to school and parents to get 
them to school. The way the economy 
is now, parents are having to use the 
kids to do work around the house or 
take care of a sibling that’s sick so the 
parents can work. The other issue we 
need to be successful is that there is 
involvement in the home. account-
ability has been placed on the backs of 

teachers but nothing has been put on the student or the parents.

Floyd “Butch” AzBell Heating, aC, Ventilation, and  
Refrigeration Teacher, Worcester Technical High School,  
Worcester County, Member for 6 years

member Voices

demands of new programs
I think right now, the demands for the 
new Common Core. We have great re-
sources available to us, but scheduling 
the time to learn how to implement 
the progress is very difficult. We have 
support meetings and school meet-
ings, but I think a lot of our time is 
being taken away from the classroom 
so that we can attend these meetings 
and put everything into place. 

JenniFer hollywood-Proctor Classroom Teacher, Thunder 
Hill Elementary School, Howard County, Member for 15 Years 

demands on our time
I believe it’s time management and 
the expectations that we have  
on our time. Given a supposed 
seven-and-a-half hour day, with  
case management for special  
educators, as well as preparing for 
lessons, team meetings, assessing 
data analysis, and more, it makes it 
nearly impossible to do your job in 
the time allotted.

The kids are always being assessed—and the depth of the  
learning is not there when all you want to do is keep testing 
them. Kids don’t get taller by measuring their height all the time. 
you have to give them an opportunity to actually learn.

cArolAnn ShArPe Math and Special Education Teacher,  
Woodlawn Middle School, Baltimore County, Member for 8 years

whAT kEEPs yOu frOM AChIEVINg yOur gOALs 
As AN EduCATOr? share it with your colleagues at 
marylandeducatiors.org/membervoices2013 and we’ll 
include it in digital ActionLine and on the mseA website!

ActionLine asked Jennifer, 
Raoul, Carolann, and 

butch: what is the biggest  
issue impeding your progress  
in the classroom? 

Visit marylandeducators.org/aldigital to watch videos of Jennifer, Raoul, Carolann, and butch.

Little funding for arts programs
The lack of funding for the arts  
and budget cuts means not 
implementing—and cutting—some 
of the programs in the fine arts and 
arts. With new scheduling like a 
Day/B Day and the introduction of 
new programs such as International 
baccalaureate and more aP classes, 
we’re losing a lot of students. So 
classroom programs and budget 

cuts are the most difficult situations impeding our progress in 
the arts, especially in vocal music and drama. 

rAoul dAggett Vocal Music and Drama Teacher, Crossland 
High School, Prince George’s County, Member for 23 Years 
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starting  
LIne news you need to know

Jones Elementary School staff and Principal Sara 
Pickens welcomed MSEA President Betty Weller,  
Governor O’Malley, and Speaker of the House Mike 
Busch for a press conference following the education 
Week announcement that Maryland schools were #1 
for the fifth year in a row.

mseA connects 1,000 
members to governor to 
support maryland meals 
for Achievement

You know 
what a 
hungry 
student 

looks like in the morning. Tired. 
Distracted. Quiet. That’s why MSEA 
is a partner in the Maryland No Kid 
Hungry/Share Our Strength campaign. 
It connects kids in need with nutritious 
food and educates families about 
healthy affordable meals. 

Last month, MSEA helped support 
Maryland Meals for Achievement 
(MMFA) and the First Class Breakfast 
program when more than 1,000 calls 
from MSEA members were connected 
to the governor’s office to ask for 
continued funding for the programs in 
this next budget. 

“Every educator knows these 
important programs make a  
difference for students and their 
success,” said Vice President Cheryl 
Bost, MSEA’s MMFA representative.

The Maryland Meals for Achievement 
program reduces barriers by making 
breakfast free for all students in the 
classrooms of select, high-need 
schools, but of the 813 schools that 
are eligible for MMFA, only 273 
schools are currently participating. 
School breakfast advocates hope 
that will soon change. In his 2014 
budget, Governor O’Malley asked for 

an additional $1.8 million to feed an 
additional 57,000 students.

You can help make that happen. Visit 
marylandeducators.org/schoolbreak-
fast to learn what you can do to help 
this additional funding get through 
the General Assembly. 

FIVe YeARs In A ROw! 
maryland schools rank #1 
in the nation 
Well, it’s happened again. Education 
Week’s Quality Counts 2013 report 
named Maryland public schools #1 in 
the nation for an unprecedented five 
years in a row. 

In a special email message to MSEA 
members, Governor O’Malley wrote, 
“You are the reason why our students 
continue to achieve at record levels, 
why our graduation rates are the 
highest they’ve ever been, and why 
our high school students continue 
to lead the nation in Advanced 
Placement achievement.”

“What’s striking to me is that in 
the top three states—Maryland, 
Massachusetts, and New York—school 
employees are empowered through 
their unions to be strong partners 
in improving schools and student 
achievement,” said MSEA President 
Betty Weller

 “I’m very proud of how our members 
have kept the focus on improving 
student achievement, honing  
professional practice, and creating 
safe, supportive schools for all of our 
children,” Weller added. “This focus  
on supporting quality schools  
and effective teaching has been 
instrumental in Maryland’s consistent 
recognition as a national leader.”

Maryland received high marks on a 
range of measures, including K-12 
achievement, school finance, and 
teacher quality, accountability, and 
support. 

Visit edweek.org and click on 
Reports & Data for the full report.

members are reading the 
new digital ActionLine! 

hAVe YOu sIgned uP?

LOg On tOdAY!  
Visit marylandeducators.org/ 
aldigital and sign up to receive  
every issue of digital ActionLine!

 

MSEA is fighting for  
adequate school funding  

once again during this  
year’s General assembly. 

If you had extra 
resources for your 

students, what would 
you use them for? 

VISIT 
marylandeducators.org/aldigital

TAkE A 5-MINuTE
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hAVe YOuR students tAken  
the 30/30 ChALLenge? 
MSEA’s 2013 reading program 
challenges students to read 30 
minutes a day for the entire month of 
March for a chance to win one of four 
Kindle Fires or one of four Amazon gift 
cards. Start planning now by visiting 
readacrossmaryland.org to download 
30/30 Challenge Reading Logs for 
your students and for contest rules. 

we’Re CReAtIng RAdICAL 
ReAdeRs sChOOL bY sChOOL!
Each year on March 1, Read Across 
Maryland’s Radical Readers, MSEA’s 
special middle school literacy 
program, kicks off in one school  
to promote literacy and make a differ-
ence in the reading success at a Title 
1 school. This year, students and staff 
at Prince George’s County’s Charles 
Carroll Middle School are prepping for 
the Radical Readers challenge. 

John Wesolowski, a language arts 
teacher at Charles Carroll, read 
about last year’s Radical Readers and 
asked if the program could come 
to his school. “I want to engage our 
students in reading not only because 
we want them to read more, but 
because we want them to read for 
knowledge and enjoyment.”

nAtIOnAL bOARd CeRtIFICAtIOn from start to finish 

Candidates for National 
Board Certification (NBC) 
and renewal certification 
spent January 26 gaining 
confidence and the support 
of colleagues and experts 
at MSEA’s recent Jump Start 
Seminars. Trainers hosting 
the three winter Jump Start 
programs—Initial, Advanced, 
and Renewal—are National 
Board Certified Teachers 
(NBCT), including Maryland 
Teacher of the Year Rhonda 
Holmes-Blankenship,  
MSEA members, and MSEA 
NBCT staff. 

MSEA member and National 
Board Certified fifth grade 
teacher Tammy Belisario, 
St. Mary’s County, used 
the training as she worked 
toward certification and 
is now a certified NBC 
trainer. “As a candidate, the 
MSEA Jump Start program 
was instrumental to me 
succeeding and becoming 
certified,” Belisario said. 
“The training allowed me 
to network with other 
candidates and it gave me 

time to ask questions, 
critique my writing samples 
and videos, and reflect on 
my teaching practice.

“Now that I’m a trainer, I 
can give back and guide 
other teachers in their 
pursuit of National Board 
Certification,” she added. 
“I love talking to other 
experienced teachers and 
helping them reflect on 
how their teaching impacts 
student achievement in 
their classroom.” 

The number of National Board  
Certified teachers DOUBLED in Maryland  

in the past five years 

MSEA’s focus on literacy is on a roll. We’re still celebrating Dr. Seuss’s birthday on March 2, but ever since Governor O’Malley 
proclaimed March Read Across Maryland month four years ago, MSEA has teamed up with librarians, educators, radio personali-
ties, politicians, and actors focusing on the importance of reading with contests and plenty of online support. This year, we’re 
rewarding students who enter our challenges with drawings for Kindle Fires and Amazon gift cards donated by MSDE and MSEA. 

Thanks to language arts teacher John Wesolowski, 
MSEA’s Radical Readers program is coming to Charles 
Carroll Middle School in Prince George‘s County.  

read Across Maryland  
ALL MONTh LONg
mARCh 1-31! 

Actor Tray Chaney and WKYS FM DJ 
Angie Ange team up again this year 
as celebrity spokespersons. “To have 
someone like Tray—who is from 
Prince George’s—come to perform 
and talk about the importance 
of reading will mean a lot to the 
students,” Wesolowski added. 

The Cat in the Hat will be wandering   
the halls of the State House gathering  
book donations from delegates and 
senators on March 1.

Visit readacrossmaryland.org to 
send your legislators a reminder to 
bring book donations to the State 
House on March 1. Let them know 
they’ll be distributed to the school 
libraries in their district!

AnnuAL  
LegIsLAtOR  
bOOk dRIVe  
bENEfITs yOur sTudENTs!
MAkE IT ThE bEsT yEAr EVEr! 

You can learn more about MSEA’s Jump Start program 
at marylandeducators.org/jumpstart. 
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This page:
Kingsview 

Middle
School student 
Genevieve Tan 

shares her 
personal credo 
about bullying.  

Right, inset:
Kingsview 

Middle School 
students read

the anti-bullying
statements 

posted in
their school 

hallways.

Visit
marylandeducators.org/

aldigital for 

member and student 

videos, resources, 

and more.



IT BEGINS 
WITH ME
School-based anti-bullying practices make a difference

She’s fat. He can’t speak English. Her hair is weird. 
His glasses are dorky. She’s easy. He sounds gay.   
Did you see her father’s car? His ears are too big. 

Next comes harassment on Facebook and 
Twitter. Knocking over lunch trays. 
Shoving. And worse.

Then, the tragic consequences 
for victims that we’ve heard 
about in the news and in 
our own schools—retalia-
tion, drug abuse, cutting, 
depression, withdrawal, 
failing grades, illness, and 
sometimes even suicide.  

For bystanders, the growing 
unease of guilt, helplessness, and 
anxiety that they could be next. 

And, unless the bully’s behavior is 
successfully addressed and corrected, 
the possibility of a criminal future is estimated, 
research says, at 60 percent by age 24. 

That’s the thing about bullying, it affects everyone 
involved—bully, victim, bystander—and it’s a negative 
experience all the way around. Recent events, including 
the shooting in California by a 16-year-old student, who 

reportedly sought out the students he felt had repeat-
edly bullied him, and the suicides of straight and gay 
teens are cause for alarm. 

To combat the bullying epidemic, the spotlight is 
on preventing bullying by creating school 

environments that value awareness, 
acceptance, and tolerance to help 

students gain the life skills they 
need now and in the future.  

And, thanks to MSEA members, 
it’s working.

After reading Jodee Blanco’s 
book Please Stop Laughing at 
Us, St. Mary’s County member 

and media specialist Doreen 
Gantz contacted Superintendent 

Michael Martirano about an in-
service featuring the author. Blanco 

spoke to staff at a county-wide  
kickoff to the school year and to middle 

school students. 

At Elkton Middle School in Cecil County, school 
psychologist Abby Wagner and a team of educators, 
parents, and law enforcement professionals focus on 
cyberbullying, one of the most destructive kinds of 
bullying, head on.   
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“To combat bullying of any kind, an effective and comprehensive pro-
gram has to be research-based, include students, staff, parents, and com-
munity stakeholders, and be delivered across grade levels and content 
areas,” Wagner said. “A simple one-step program isn’t enough.” 

Discussions at the classroom level are vital, Wagner says, for an anti-bul-
lying program to work. “But what’s exciting,” she says, “is that we’re also 
having these discussions in the hallways, in assemblies, in after school 
groups, and in school/parent partnership meetings. It’s not a pre-pack-
aged program, it’s focused on our school needs. 

“Our goal is to make positive changes in our school. We’ll continue to 
survey our students and parents about bullying in our school and that 
data will inform how we can improve and adjust our program to reach as 
many students as possible,” Wagner added.

MSEA is helping out, too. At anti-bullying assemblies, MSEA President 
Betty Weller and Vice President Cheryl Bost bring actor Tray Chaney, his 
rap “Mike Bully,” and NEA’s anti-bully pledge to students and staff. “We’re 
here to support the meaningful and ongoing programs our members 
and students have created in their schools,” Weller said. 

“You can complement your school district resources with programs like 
NEA’s Bully Free: It Starts With Me, and those of Teaching Tolerance and 
Pacer’s National Bullying Prevention Center,” Weller added, “to help plan 
special events and community programs.” 

After the assemblies, roundtable discussions with school staff and 
students, Chaney, and experts like Dr. Michael Ford, MSDE Behavior 
Specialist, examine the issue from the school level. 

Students take personal responsibility 

In middle school, where childhood and adolescence come crashing 
together, bullying is thought to be at its peak. Unsupervised use of cell 
phones and computers rises dramatically. Students come together from 
different feeder schools. Parents often loosen the reins to encourage 
independence in their children.

At Kingsview Middle School in Montgomery County, as in other schools 
across the state, the counseling team has taken the lead in creating a 
school environment where every educator and student is part of the anti-
bullying culture.  

The school-wide anti-bullying initiative at Kingsview this year encouraged 
students to focus on personal responsibility as the catalyst not only for 
prevention, but as a way to foster empathy and develop an awareness of 

Bullying is thought 
to be at its peak in 
middle school. 

Unsupervised 
use of cell phones 
and computers 
rises dramatically. 
Students come 
together from 
different feeder 
schools. Parents 
often loosen the 
reins to encourage 
independence in 
their children. 

In Cecil County, Abby Wagner, school psychologist, 
and Jacob Zebley, social studies teacher, review a 
flyer inviting parents and students to a cyberbullying 
presentation. 

Kingsview Middle School student, Emmanuel Azadze

10  ACTIONLINE    JANUARY/FEBRUARY 2013 m a r y l a n d e d u c a t o r s . o r g



 I think you’re perfect. I will give 
 you HOPE.  I won’t walk away from      
  you.  I will not watch my friends   
 get hurt. I won’t judge you.  The   
 word BULLYING isn’t in my vocabul

the emotional well-being of their peers. 

After teachers presented an anti-bullying 
guidance lesson that reached every student this 
fall, the counseling team asked students to 
write a personal statement on a white board 
about how they would help support each other 
and the school’s anti-bullying culture. 

The counselors then took photos of nearly the 
entire student body and the school staff holding 
their statements, and the pictures became a huge 
photo mural covering the walls of the school 
hallways. Like a rally, where the power
of the group is greater than the individual, 
the impact of the more than 900 statements 
was affecting. 

“The statements were eye-opening in their 
poignancy and had an obvious impact on those 
who read them,” said resource counselor Heather 
Cohen, a member of the Montgomery County 
Education Association.

Classroom lessons and school-wide professional 
development are important, adds Cohen—they 
provide the definitions and information we all 
need to understand what bullying is, how to 
respond to it, and how it affects the school com-
munity. But the power of the mural at Kingsview 
is that each student described what they 
would do, on their own terms, to make life better 
for someone else, and in doing so had to 
think about what was generous, thoughtful, 
courteous, and civil behavior. 

In U.S. surveys, lesbian, gay, and bisexual adolescents and adults have 
two to six times higher rates of reported suicide attempts compared to 
straight people.  
Across the country, there is an epidemic of suicides among gay 
high school students. Rates are four times that of straight kids and 
studies show that 33 percent of all gay youth—versus 13 percent of 
straight kids—have attempted suicide at some point.

That’s why most public high schools in Maryland host Gay Straight 
Alliance (GSA) groups like the one at Montgomery County’s James 
Hubert Blake High. Allies 4 Equality was founded in 2002 when 
a student approached social studies teacher and MCEA member 
Mary Wagner and said, “You know, a school like ours should really 
have a Gay Straight Alliance.” 

“She was right,” Wagner said, “Our school is an arts and humani-
ties signature school and we have a diverse student body. But 
that didn’t mean we didn’t have some issues that needed to be 
addressed.” 

Wagner, who advises the group with English teacher Deena Barlev, 
says that in the past two years there has been passionate interest 
and an increase in activism, perhaps in response to the increase 
in gay youth suicides that are consistently related to bullying, and 
students’ concern for themselves and their friends. This year, 

Wagner often finds 30 students ready to support each other, share, 
and plan their next event. 

So how does a school like Blake, with a strong and active GSA, 
respond when a student bullies someone he or she thinks is gay? 
“Our administration and security is very supportive,” said Wagner. 
“When we needed support after a recent incident, our security 
officer responded, then came to our next meeting to explain what 
he was able to do and what he could do in the future.”

Last year, Blake’s Allies 4 Equality GSA received the first Gay Lesbian 
Straight Education Network’s (GLSEN) national GSA of the Year 
Award. The award honors a student club that has demonstrated 
extraordinary leadership to ensure that all students in their school 
community feel safe and treated with respect regardless of their 
sexual orientation or gender identity/expression.

The club annually sponsors student-led actions including 
GLSEN’s No Name-Calling Week in January and Day of Silence 
observance to raise awareness about harmful language and anti-
LGBT bullying. 

And the club created the Allie the Ally project to show support for 
LGBT youth. The paper doll has been sent across the country and 
around the world to people who take photos with Allie and send 
back messages of encouragement. You can find out where she’s 
been on Facebook, Twitter, and Tumblr.

School staff and students at Kingsview Middle School. First row, left to right:   
Keerthi Vijayakumar; Nya Martinez; Genevieve Tan. Middle row:  Emmanuel Azadze;  
Jan Moore, school counselor; Wymon Lee, science resource teacher; Joe Mutamba.  
Back row: Kristen Sullivan, English resource teacher; Christian Pawlowski.
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MSEA’s Bullying Survey

>

s Allie the Ally, Blake’s GSA mascot, played 
golf with Eva Longoria! Allie’s been across 
the U.S.A. and around the world. Visit Allie 
on Facebook—facebook.com/AllietheAlly.

The Blake High School Allies 4 Equality 
Gay Straight Alliance, one of the 
state’s oldest GSAs, won GLSEN’S first 
national GSA award in 2012. 

s

Students Christian 
Pawlowski at 

Kingsview Middle 
and Joe Mutamba 

hold themselves 
accountable for 

a positive school 
environment. 

s

 1.  Is the level of bullying in your school:

     Less than it was 3 years ago 23%

     The same as it was 3 years ago 37%

     More than it was 3 years ag 40%

 2.  If less, to what do you attribute the decline?

     A strong in-school bullying awareness campaign 42%

     Stronger disciplinary policies when bullying occurs 16%

     Character development curriculum 21%

     Heightened awareness of staff, parents, district. 21%

 3. If more, to what do you attribute the increase?

     Unenforced disiplinary policies 74%

     Fear of reporting 26%

 

4 . Does most bullying occur inside or outside of your building?

     Inside 51%

     Outside 49%

 5. If inside your building, where does most bullying take place?

     Gym class 7%

     Cafeteria 20%

     Restrooms 3%

     Hallways 70%

 6. If outside your building, where does bullying take place?

     School bus 37%

     As students walk home 24%

     On social media 33%

     Texting 6%

12  ACTIONLINE    JANUARY/FEBRUARY 2013

Did you take the digital ActionLine survey about bullying in your school? Check out the results about the frequency of bullying in Maryland 
schools and if prevention, awareness, and consequences are making a difference.  



Adult Bullying 
Takes a Toll 
Bullying doesn’t just affect children in school. Bullying behaviors 
occur in the workplace too, but often victims of workplace bullying 
are unwilling to speak up for fear of retribution and loss of their job. 
But the issue is gaining traction. Since 2013, 21 states (including 
Maryland) have introduced “Healthy Workplace” legislation. No laws 
have yet been enacted, and at press time the legislation showed no 
activity in the Maryland General Assembly.  

In schools, adult-to-adult bullying can affect student behavior and 
legitimize student bullying tactics. Because of this, it is very important 
that school employees familiarize themselves with how to effectively 
deal with bullying.

Bullying wears a victim down. Psychological effects include stress, 
depression, mood swings, loss of sleep and fatigue, feelings of shame, 
guilt, embarrassment, and low self-esteem. Physical health conditions 
may also result, including post-traumatic stress disorder, reduced 
immunity to infection, stress headaches, high blood pressure, and 
digestive problems.

In the school setting, if a teacher or support professional is bullied it 
will most likely have a negative impact on their job performance 
and effectiveness and that translates into missed educational oppor-
tunities for children.

What can you do?   
Familiarize yourself with bullying resources to increase the likelihood 
that you will recognize bullying when it occurs so that it can be prop-
erly dealt with. When you believe that you or someone you know is a 

target of bullying, there are meaningful actions you can take to make 
a stand against bullying. 

When bullying occurs, you are encouraged to contact your union 
representative. Seeking assistance from your representative is your 
right as a union member. Your union will assist you in understanding 
your legal rights. Language may be added to your collective bargain-
ing agreement to allow an employee to file a grievance concerning 
severe bullying.

Workplace bullying is repeated mistreatment 
that takes one or more of the following forms:

Repeated use of insults 

Verbal conduct that a reasonable 
person would find threatening or 
humiliating, including shouting 

Sabotaging or undermining an 
employee’s work performance 

Assigning tasks with impossible 
deadlines

Removing areas of responsibility 
and assigning trivial tasks instead 

Taking credit for someone else’s idea 

Spreading rumors 

Constantly undervaluing effort 
Persistent non-productive  
criticism    

*
*

*
*

*
*
*
*
*

A word from MSEA’s Legal Department about 
workplace bullying: 
Bullying has, unfortunately, become an increasing concern among 
employees.  When it occurs in the workplace, it leads to poor communication, 
reduced team collaboration, and an overall decrease in service and 
productivity, all of which negatively impacts the education of students.  
          
If an employee is confronted with such a situation, they should contact the 
local association, which will assist in confronting the individual who is bully-
ing and/or pursuing more formal avenues for redress. All boards of education 
have policies and procedures to investigate such concerns.  

                     —Kristy Anderson, Deputy Chief Counsel

 7. Which social media site has been the forum for the most   
c    cyber-bullying in your school?

     Facebook 82%

     Twitter 18%

8. Has bullying and/or cyber-bullying resulted in any of
     the  following outcomes at your school?

    Suicide 2%

    Drop out 4%

    Suspension 58%

    Mediation 62%

    Transfer to another school 27%

    Police intervention 31%

9. Are you aware of adult bullying in your school?

     Peer to peer 22%

     Administration to staff 41%

     Supervisor to education support staff 12%

     Faculty to education support staff 6%

     Parent to staff 53%

10. Do you feel that you have adequate professional develop-            
m   ment to effectively combat bullying in your school?

     Yes 53%

     No 47%
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More resources—How would you use them? Take the 
new survey at marylandeducators.org/aldigital.

49% 
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OTHER

FEDERAL

STATE
WHERE DOES THE 
FUNDING COME FROM?     
With Thornton funding came record school 
investment and increased student achievement.

Local school funding protected! 
Funding is now predictable and 
consistent thanks to 2012 Maintenance 
of Effort law. 

hen 

Maryland’s 

Bridge to 

Excellence Act—

Thornton—passed in 

2002, the New York 

Times called the legis-

lation “historic.” Now, 

after 10 years, Maryland’s 

public schools are thriving 

and Education Week 

has ranked our schools 

#1 in the nation for an 

unprecedented fifth year 

in a row. Fantastic!
 

But despite the progress 

we’ve made, school 

funding is still below the 

levels recommended by 

Thornton—more than 

$700 million on both the 

state and local levels. 

We’ve seen how this made 

an impact on larger class 

sizes, eliminated positions, 

and program cuts.
 

Be a strong advocate for 

our public schools. Check 

out this infographic to 

see where school funding 

comes from, the progress 

we’ve made, and how you

can stand up for our schools.
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Local  4 billion
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County allotments are based on wealth
Thornton brought funding equity to Maryland. Now, less wealthy counties receive 
more money from the state than wealthier counties, whose local coffers can provide
more for their residents. 

A changed student population
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government.
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Source:  MSDE; Department of Legislative Affairs

$2.6 
billion 
PROTECTED 

$

Thornton funding means more money for 
high poverty, special ed, and limited English 
proficiency students.



STUDENT HEALTH
& WELFARE 

273 
schools

1 in 10
students 
visited 
68 
school-based 
healthcenters

PBIS 
745
schools

Maryland Meals for
Achievement 2001     49% ready2001       49% ready

83% ready for kindergarten2011

#1

#1

 

STAND UP!  
Protect programs
Protect jobs
Protect class size
Protect student achievement

Visit marylandeducators.org/standup

68
school-based 
healthcenters
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Meet the candidates for nea Delegate to the nea Convention at

Visit marylandeducators.org/mseaelection2013.

VOte FOR neA dIReCtOR And  
deLegAtes tO the 2013 neA  
COnVentIOn In AtLAntA!
It’s Maryland’s NEA Directors and NEA Representative Assembly dele-
gates who are among those who make sure Maryland members are a 
part of the important discussions that shape nea policies and positions.

and beginning January 28, you’ll be voting online for two of MSEA’s 
four NEA directors who will represent you in Washington D.C.,  
and some of the more than 40 MSEA delegates who will join 8,000  
colleagues from across the country at the 2013 NEA Annual Meeting 
and representative assembly in atlanta, Ga, July 1–6.

This year, MSEA’s NEA Directors worked with other directors from 
around the country to promote education issues in the nation’s 
capital. They lobbied on Capitol Hill on issues like the fiscal cliff 
and what it meant for students and educators, and they continue 
to work as leaders as states move toward Common Core State 
Standards and other important classroom issues, including school 
vouchers, class size, and more.   

Maryland delegates joined 8,000 colleagues from across the country 
last July to discuss, debate, and vote on nea’s position on a number 
of important classroom, school, and public education issues that 
affect member and student success. 

Last year, through the action of nearly 100 new business items, 
delegates supported a multi-year plan for full funding of IDEA, 
equitable internet access for students, several anti-bullying  
initiatives, and a Disaster Crisis Fund to assist states that suffer 
natural disasters. Other issues considered included a partnership 
with other labor groups to develop pro-collective bargaining 
policies and laws to combat legislative attacks, a constitutional 
amendment to reverse Citizens United, and a media push to 
publicize that the maximum student/teacher per day contact ratio 
should not exceed 150 students. 

You’ll need your MSEA member ID. 
you can find it on the back cover of 
this issue of ActionLine, on the same 
line as your name. you can also find  
it on your MSEA membership card  
or you can ask your association  
building representative. you’ll also 
need the last four digits of your  
Social Security number.

VoTe iN 3  
EASY StEpS!
1.  Click the blue MSEA Elections  

button on the right side of the 
home page under Take action. 
you can also click the large  
rotating picture on the homepage.

2.  Sign in using your member ID  
and last four digits of your Social 
Security number.

3. Vote for your candidates.

marylandeducators.org

VOTE ONLINE
JAnuARY 28–FebRuARY 25

DOn’T FOrgeT! you can review all  
the candidates running in this year’s  
election at marylandeducators.org/ 
mseaelection2013.

Meet the candidates for NEA Director on the following pages

ElEct NEw DirEctorS 
AND DElEgAtES  
MSEA coNVENtioN 2013Online



m a r y l a n d e d u c a t o r s . o r g January/February 2013   aCTIOnLIne   17

Gary Brennan 
Position: Teacher/Local association President

Local: Frederick County Teachers association

Member: MSEA 26 years/NEA 26 years

Association Position: Local: President, treasurer, building representative.  
MSEA: Board of Directors, Legislative Committee (chair), Budget  
Committee. NEA: Board of Directors, Representative Assembly delegate. 

Public education is the most important equalizer of opportunity in our communities and 
great public schools are the right of every child. Workers, including those of us in the  
public sector, have a right to collective bargaining which should not be encroached upon 
by politicians or policy makers. These are the driving tenets of my association activism. 
As educators we have a responsibility to bring our experience, and knowledge to the 
public policy debates around these issues. Educators must reframe the debate so support 
for public education and collective bargaining are not Republican v. Democrat or left v. 
right issues, but instead receive support from the broad majority of Americans. 
I’m running for reelection to the NEA Board of Directors because I want to continue to 
work with colleagues across the state and the nation to improve this discussion and 
accomplish the goals of the united education profession. 

Dates to remember

January 28 Voting begins 
online

February 25 Deadline for 
receipt of online ballots 

MarCh 8 election results 
validated by MSEA Nominations 
and bylaws Committee

MarCh 11 results posted 
on marylandeducators.org/
mseaelection2013 

WhaT IF There’S a runOFF?  
Visit the website for a schedule 
and candidate information,  
or see the March/April issue  
of ActionLine.  

IT’S FAST AND EASY AT
marylandeducators.org/mseaelection2013

ONLINE NOW!

JAnuARY 28–FebRuARY 25

MEET THE CANDIDATES FOR NEA DIRECTOR

whAt dOes An neA dIReCtOR dO? 
NEA’s Board of Directors consists of at least one director from each state affiliate, plus 
an additional one for every 20,000 active members. With 70,000 members, MSEA has 
four NEA directors. NEA directors are also members of MSEA’s Board of Directors.

two to be elected • three-Year term • 9/1/2013 – 8/31/2016

NEA CANDIDATES CONTINUED

Candidates for  
NEA Director 2013

Online

MSEA  
ElEctioN  

2013
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Mavis ellis
School: Springbrook High School

Position: Teacher/Pupil Personnel Worker

Local:  Montgomery County Education Association

Member: MSEA 23 years/NEA 23 years

Association Position:  
Local: Board of Directors, Human and Civil Rights Committee (chair),  
representative assembly.  MSEA: Board of Directors, Human and Civil Rights 
Committee (chair). NEA: Board of Directors, Board of Directors Mid-Atlantic  
Caucus (co-chair), Resolutions Committee. 

As an experienced member of the NEA Board of Directors, I have advocated on policies 
that govern our union … how our dues dollars should be spent, what educational  
issues should be supported or not supported and how to keep our members more 
actively involved. 
I have lobbied on public education policy issues that impact children and all educators … 
teachers, ESP, specialists and other MSEA members. We are the education experts and our 
voices must be heard! 
I am a committed leader willing to work tirelessly to make sure educator issues are fully 
and equitably addressed while always keeping in mind the students and families we 
serve. I ask for your vote in January so that I may continue to serve Maryland educators 
as an NEA Director for Maryland. 

Betsy Johnson
School: Argyle Magnet Middle School

Position: Teacher

Local: Montgomery County Education Association

Member: MSEA 6 years/NEA 6 years

Association Position:  
Local: Middle School Board of Directors, treasurer, Labor Management  
Collaboration Committee. 

Working with my MCEA local in the capacity of Board of Directors, Middle Schools, MCEA, 
Treasurer, MCEA, LMCC (labor management), and MCEA, Chair of Community Outreach 
& Public Relations, has provided me the opportunity to serve all members and continue 
to preserve workers’ rights. 
It gives me great pleasure to fight for the issues that matter most to Marylanders, and 
make major steps in preserving our union. Maintaining collective bargaining rights is a 
fight that we must not lose. 
Our Union deserves to have strong working people like myself. I would indeed, serve you 
well as NEA Director. 

VOte Online toDAY! Visit marylandeducators.org/mseaelection2013.

two to be elected • three-Year term • 9/1/2013 – 8/31/2016

Candidates for  
NEA Director 2013

Online

MSEA  
ElEctioN  

2013
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DouG lea
School: Deep Run Elementary School

Position: Teacher

Local: Howard County education association

Member: MSEA 24 years/NEA 24 years

Association Position:  
Local: Treasurer, director, committee chair. MSEA: ra delegate, emerging leader. 
NEA: national Teaching Fellow, ra delegate, Teacher Quality staff. 

If you allow me to represent you, I promise to bring your perspective to the Board. I 
understand the politics at NEA. I learned how things work and how things get done by 
spending a year at NEA headquarters as the NEA Teaching Fellow. 
Day after day I worked closely with NEA staff and governance on a variety of policy 
issues. I was core staff to NEA’s Commission on Effective Teachers and Teaching where we 
crafted a vision for the future of our profession and for the NEA. 
The Commission’s work was instrumental in shaping NEA’s major focus on Leading the 
Profession. The vision: We don’t need a seat at the table. We should own the table. 
Legislation, professional development, teaching and learning conditions and the misuse 
of standardized testing are just a few issues facing us. I would be honored to represent 
you. Your support would be greatly appreciated!

Joseph WeBB
School: Suitland High School

Position: Teacher

Local: Prince George’s County educators’ association

Member: MSEA 15 years/NEA 40 years

Association Position:  
Local: Treasurer, Board of Directors, RA delegate. MSEA: ra delegate. 

“EDUCATION IS OUR HOPE FOR A BETTER TOMORROW.” When Joseph Webb accepted 
the nomination for NEA Director, he sallied forth upon another quixotic quest that could 
reconstruct American education for the next quarter-century. Because Joseph Webb 
exemplifies new nobility in leadership and a new sense of pride, his candidacy gives 
voters a clear choice. 
MSEA conventions and NEA conventions are memorable forums where this nationally 
recognized scholar, educator, poet, essayist, lecturer, parliamentarian, and raconteur 
clearly and passionately articulates TRUTH. 
He endows MSEA’s electorate with legitimate justification for voting. Joseph Webb invites 
all MSEA colleagues, “Let us link our heart and minds together and relentlessly pursue/
create this pristine ‘BETTER TOMORROW’ wherein the only acceptable standards are 
dedication to SERVICE, and commitment to EXCELLENCE.” “I shall help to shape this 
nation so every future generation will have a land where all are free of ignorance and 
poverty.” …AGAPE…

VOte Online toDAY! Visit marylandeducators.org/mseaelection2013.

two to be elected • three-Year term • 9/1/2013 – 8/31/2016

Candidates for  
NEA Director 2013

Online

MSEA  
ElEctioN  

2013
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Our vision for your security

Inside mseA 
 david helfman, executive director

If you were hired in 
the last few years, 
it’s likely that you 
haven’t received a 
step increase each 
year. due to the 
recession, many 
counties are still 
paying their second 
and third year 
teachers the starting 
salary found on 
step one. without 
step increments it 
is harder for you 
to keep up with 
growing costs for 
groceries, gas, and 
your family.

Last year, MSEA helped pass  
legislation that protected $2.6 
billion in local school funding 
and repaired a broken mainte-
nance of effort law that posed 
an annual threat to students and 
their schools. We helped clarify 
that issue for members, legislators, 
and friends of education with a 
position paper. 

This year, we’ve tackled two issues 
that frequently arise in the General 
assembly—charter schools and 
school vouchers.

here’s what the PTa said 
about vouchers in “rejecting 
the bOaST bill, Vouchers, and 
neo-Vouchers:”
“Vouchers will not ensure parental 
‘choice.’ Private and religious 
schools may deny applications for 
enrollment for any reason. The 
‘choice’ in choice programs lies 
with private school administrators, 
not with parents. Many private 
schools do not enroll students 
with disabilities, non-native 
english speakers, and students can 
be removed without due process 
at any time.” —Maryland PTA

In “Protecting Maryland’s 
Charter School Law,” MSea 
urges support for one of the the 
strongest charter school laws in 
the country:
“Maryland’s charter school law 
encourages innovation and 
respects autonomy, fits the needs 
of a local school district, and 
ensures that high standards are 
met and all school employees 
are protected under collective 
bargaining agreements. The law 
strikes the right balance between 
local control and accountability 
and innovative instruction.” 

reaD The PaPerS aT  
marylandeducators.org/boast 
and marylandeducators.org/
charterschools  

MSEA rElEASES poSitioN  
pApErS oN VouchErS  
AND chArtEr SchoolS 

Visit marylandeducators.org/aldigital to hear dean kenderdine, executive director of the state Retirement and  
Pension system, discuss the importance of ending the corridor method—and how it affects you!  

“20/20” represents great eyesight. It’s what we all wish we 
had—clear vision without corrective lenses or Lasik surgery. 

There’s another 20/20 within sight—the year 2020. although our 
vision of that year is a little cloudy, we can rest assured of one thing: 
the education profession will look very different in the seven years 
between now and then.

not only will we have a different president, governor, curriculum, 
and assessments, but the education workforce will be very different. 
boomers are retiring, and younger educators and career changers 
are coming on board. It’s the simultaneous “graying” and “greening” 
of the profession.

no matter where you are in your career—green, gray, or somewhere 
in between—MSEA is fighting for your interests at the bargaining 
table and in annapolis.

Let’s focus on the “greener” educators first, especially the young 
people who are starting families, trying to buy that first house, and 
working to establish some financial security. If you were hired in the 
last few years, it’s likely that you haven’t received a step increase 
each year. Due to the recession, many counties are still paying their 
second and third year teachers the starting salary found on step 
one. Without step increments it is harder for you to keep up with 
growing costs for groceries, gas, and your family. 

That’s not how we retain top-notch educators, and, as we emerge 
from the recession, it’s not a sustainable path forward for our 
schools. MSEA is committed to ensuring adequate funding at the 
state and local levels to restore the integrity of the way that we pay 
our educators. That means unfreezing salary scales and making sure 
that you have the financial security you need to pursue the career 
you’ve chosen. 

Clearly, unfreezing salary scales makes a difference not only to 
young educators, but to all school employees. but if you’re like me 
and a bit on the “grayer” side, you’re especially concerned about the 
stability of your retirement and your pension. 

For years, the General assembly underfunded the pension system 
through the “corridor method,” which allowed them to put less 
money into the fund than recommended by the actuaries. MSEA will 
be working hard this year to phase out this short-sighted method. 
Success means that we will eliminate the conditions that stressed the 
pension fund and caused the General assembly to reduce benefits 
in 2010. It will insure that the retirement fund can keep the promises 
made to all our members, lay the groundwork for a fully funded 
pension system, and eventually turn the conversation to one of 
benefit enhancements rather than reductions.

Whether you’re in your 5th, 15th, or 50th year on the job, MSEA 
is here for you. To get to where we want to be in 2020, we must 
pursue a clear vision of how we can recruit, retain, and support the 
outstanding educators that you’ll find in every school in Maryland.



How to nominate a candidate 
•  Complete the Nomination Form below. 

•  Submit form by mail or fax. Submit photo by mail or email.  
No faxes or Xeroxed photos accepted.

For more information, visit marylandeducators.org/ 
retiredelection2013, or contact Kristy Anderson, Deputy  
Chief Council, kanderson@mseanea.org. 

deadline: February 18, 2013

Send nomination Form to: MSEA Nominations &  
Credentials Committee, Attn: Susan Nolan, 140 Main Street,  
Annapolis, MD 21401   Fax: 410/263-5730

Name  

Street Address

City State                Zip

Home Phone Cell Phone

Local Association (Pre-retirement)

MSEA Member: _____   Years:_____   Ethnic Group: __________________      

Association Positions Held (Limit: 3 per category):

n  Local: ________________________________________________________

n  MSEA: _______________________________________________________

n  NEA: ________________________________________________________

Personal Statement: Attach a statement not exceeding 25 words. 
Statements over 25 words are subject to deletion.

LEttEr oF INtENt: I hereby state my willingness to run as a 
candidate for the position marked above. I agree to abide by the 
MSEA/NEA policies and bylaws and to adhere to the Code of  
Ethics, as adopted by the Association.

Date          Signature of Nominee

Cast your ballot MarCh 15–april 15  
marylandeducators.org/retiredelection2013

MSEA-REtiREd AdviSoRy  
CounCil ElECtion 2013

MsEa-rEtirEd advisory CounCil  
nomination & intent and biography Form
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“ More money is spent on Viagra and breast augmentation than 
Alzheimer’s research. So, in 20  years we will have a lot of perky 
bodies who have no idea what to do with them.” 

Laura Feldman, National Committee to Preserve Social Security and Medicare

important dates

JANUARY
19  Martin Luther King, Jr.  

breakfast and Minority  
recognition Awards  Martin’s 
Crosswinds, Greenbelt

21  Martin Luther King, Jr.  Day  
MSEA office closed

26 National board Jump  
 Start Seminars
28 MSEA Election  Online  
 voting begins 
 MSEA West CbC
30  retired Advisory Council  

Annual Lobby Day  MSEA  
Headquarters, Annapolis 

FEBRUARY
8-9  NEA board of Directors  

Meeting
12 MSEA East CbC
14 MSEA urban CbC
18 retired Advisory Council Election   
 Deadline for nominations  
 Presidents Day
22  MSEA board of Directors  

Meeting
23  ESP Day  DoubleTree Hotel,  

Annapolis
25  MSEA Election  Deadline for 

receipt of ballots

MARCH
8-9  National ESP Conference 

Louisville, KY
12 MSEA East CbC
14 MSEA urban CbC
15 retired Advisory Council    
 Online voting begins
15-16  MSEA board of Directors 

Meeting
25-27 Passover
29- 
April 1 MSEA office closed

APRIL
1 MSEA office closed
8  Sine Die  General Assembly 

adjourns
9 MSEA East CbC
11 MSEA urban CbC 
15 retired Advisory Council   
 Deadline for receipt of ballots
18 MSEA Southern CbC
19-20   MSEA board of Directors 

Meeting 
25 retired Advisory Council  
 Annual Workshop   
 DoubleTree Hotel, Columbia
27  Membership Workshop 

DoubleTree Hotel, Annapolis

ARE you  
A REtiREd  
EduCAtoR?
RegisteR today 
foR Msea’s RetiRed 
advisoRy CounCil 
annual WoRkshop

A
Pr

IL
 2

5,
 2

01
3 Join your retired educator colleagues at MSEA’s 

annual retired Educator’s Workshop to hear special 
guest Laura Feldman, grassroots manager, National 
Committee to Preserve Social Security and Medicare, 
speak on the politics of aging. 

In addition to Feldman, you’ll hear expert presenters  
on topics such as elder law, computer technology, 
preventive health, stress management, and more. 

Register online at marylandeducators.org/ 
retiredworkshop, or contact barb France,  
443/433-3654, bfrance@mseanea.org. 

RegistRation deadline: April 12, 2013. 

loCation: Doubletree Hotel, 5485 twin Knolls rd, 
Columbia, MD, 21045; 410/997-1060.

Vote  
online
StArtING MArCH 15!

mSea-retired memberS!  
Help elect tHree memberS 
to your SeVen-Seat mSea 
retired adViSory council.
three seats open 
Three-year term • August 1, 2013 – July 31, 2016
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brian Jones 
Lead Technology Technician 
Kent county Public Schools

I the proud lead technology technician for Kent County 
Public Schools and during the school year, I’m stationed at 
our county middle school in Chestertown. I’m responsible 
for maintaining all technology equipment in the building, 
including all desktops, laptops, iPads, iPods, printers, and 
all of our new classroom technology. Since I started in 
2002, the demands of my job have increased significantly!

Of course I’m an advocate of using technology as an 
integral part of the school curriculum at all levels. I’ve 
seen tech tools instill a motivation to learn in the most 
disengaged student. you don’t need to be a techie to use 
the new tools that so many of us have now! Technicians 
like me are happy to help you learn to use educational 
technology resources to help you connect students with 
your lessons.

But my job doesn’t stop me from being involved in my 
community during my off hours. I’m a member of the 
Town Council in my hometown of rock Hall, I’m very 
involved with my local fire company and serve as the 
public information officer, and I serve on other civic 
groups. On weekends, I DJ and put my tech skills to  
good use spinning tunes!

my best friend! my dog 
Sam. Also my alarm clock 
every morning at 6 a.m.! 
he is a beagle/lab mix 
and full of energy.

meet brian Jones

MyLife

Visit marylandeductors.org/aldigital to watch brian’s video!

One of my favorite pictures, my mom and sister. They 
have been a huge inspiration in “my life”.

enjoying my time as 
volunteer firefighter, 
in this picture I was 
taking on a new task 
of learning how to 
pump the apparatus.

DJ Brian Jones working 
the Kent County Middle 
School 8th grade dance, 
with best friend and 
coworker carol bramble 
in the background.

“Nice people live here” is the  
slogan of my hometown,  
Rock Hall, MD. This picture was 
me handing out tee shirts as a 
town council member at our 
Annual Appreciation Dinner.

Students learning about different parts 
of the computer and researching how to 
repair them. This is a computer that they 
will eventually assist with repairing to 
deploy back in the operational machines.
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mseA directory

when you need help or have a suggestion, contact your Association  
Representative at school or:

MSEA Board of Directors

President
Betty H. Weller, Kent 
(O) 443/433-3673 800/448-6782

Vice President
Cheryl bost, baltimore County 
(O) 443/433-3677 800/448-6782

Treasurer
bill Fisher, Charles  
(H) 301/769-4738

executive Director
David E. Helfman 
(O) 443/433-3676 800/448-6782

NEA Directors At-Large
Gary brennan, Frederick 
(O) 301/662-9077 (H) 301/845-4774

Steven Brooks, Calvert  
(O) 410/535-7865  (H) 410/414-8011

Michael Davis, Howard 
(C) 301/740-4426

Mavis Ellis, Montgomery  
(S) 301/989-5451  (H) 410/715-4488

At-Large Members 

richard benfer, anne arundel  
(O) 410/224-3330

Joe Coughlin, baltimore County 
(S) 410/627-9155 

Theresa Mitchell Dudley, Prince George’s 
(H) 301/237-2822

anna Gannon, Howard 
(H) 410/446-9879

Lori Hrinko, Cecil 
(C) 410/441-4589

Ted Payne, Carroll 
(H) 410/654-4956

Doug Prouty, Montgomery  
(H) 301/587-9149 

Deborah Schaefer, Anne Arundel 
(C) 410/294-9688

MSEA Student Program
KeShanda Golden, Bowie State University

Local Presidents
allegany TCH: Deborah Pappas  
301/729-8280 • ADM: Gene Pustolski  
301/777-2570 • ESP: Marlene Sallerson 
301/777-2926

anne arundel TCH: richard  
Benfer 410/224-3330 • ESP: Patricia Dudley 
410/266-3133

baltimore County TCH: abby beytin 
410/828-6403 • ESP: Joseph Coughlin 
410/627-9155 

Calvert TCH: Deborah Russ 410/535-2518  
ESP: Marvin Stewart 410/535-2518

Caroline TCH & ESP: Julie  
bilbrough-Pechin 410/924-7357 

Carroll TCH: Ted Payne 410/848-0983 
ESP: Sharon Fischer 410/751-3230

Cecil TCH: Lori Hrinko 410/398-0713  
ESP: Doris Cloud 410/996-8766

Charles TCH: Elizabeth Brown  
301/392-0150

Dorchester TCH & ESP: 
Danielle Cox 410/221-6388

Frederick TCH: Gary brennan  
301/662-9077 • ADM: Mike Bunitsky 
301/865-3911 • ESP: Norma Davis  
301/620-9217 

garrett TCH & ESP:  
Mike Pula 301/334-2355

harford TCH: Ryan Burbey 410/297-9878 
ESP: Victoria Lynn Bridges 410/322-7685 

howard TCH & ESP:  
Paul Lemle 410/997-3440

Kent TCH: Melissa Maenner  
Walters 410/778-4540 • ESP: Marilyn Green 
410/708-1421 

Montgomery TCH: Doug Prouty  
301/294-MCEA

Prince george’s TCH: Kenneth Haines 
301/736-2700 • ESP: Shirley Adams  
301/809-0472

Queen anne’s TCH & ESP: Elaine McNeil 
410/758-2850

St. Mary’s TCH: anna Laughlin  
301/737-2500 ext. 300 • ADM: Alexander C. 
Jaffurs 301/475-4252 • ESP: Terrie Butt  
301/737-2500 ext. 300

Somerset TCH & ESP: Melvin Higgs 
410/651-2285

Talbot TCH & ESP: Andrew Burke  
410/763-6931

Washington TCH: Denise Fry 301/797-7682 
• ESP: Ann Marie Hines 301/766-8146

Wicomico TCH & ESP: Kelly Stephenson 
410/749-2491

Worcester TCH: Helen Schoffstall  
410/632-5270 • ESP: Nikki Jackson  
410/632-5270

Primary Contact Staff
allegany TCH: Evan West 301/729-8280 
ADM: Dan Collins 410/997-3440  
ESP: Louis R. Petronella 301/268-2863

anne arundel TCH: bill Jones,  
Mark Beytin, Michael Carrington, Mark 
Mench 410/224-3330 • ESP: Brad Darjean  
410/266-3133

baltimore County TCH & ESP: Bob Anzelc,  
Debbie Banaszkiewicz, Natasha  
Eckart-Baning, Danielle Jones, Ray Suarez, 
Kathy Wyatt 410/828-6403

Calvert TCH & ESP: Joseph Sella  
301/518-1376 

Caroline TCH & ESP: Theresa Miles 
443/988-8921

Carroll TCH: Dan Chambers,  
410/848-0983 ESP: Cheryl McLeod 
410/848-0983

Cecil TCH & ESP: Denise Beattie  
443/945-5477

Charles TCH: Meg MacDonald,  
Courtney Dowling 301/392-0150 

Dorchester TCH & ESP:  
Theresa Miles 443/988-8921

Frederick TCH: John Gates, Steve Lenzo, 
Marsha Meekins 301/662-9077  
ADM: Mary Jo Neville 410/997-3440  
ESP: John Gates 301/620-9217

garrett TCH & ESP: Evan West 
301/729-8280

harford TCH: Larry Ginsburg,  
Seleste Harris 410/838-0800  
ESP: Larry Ginsburg 410/838-0800

howard TCH & ESP: Marius Ambrose,  
Dan Collins, Mary Jo Neville 410/997-3440 

Kent TCH & ESP: Keith Wright  
410/763-6923 

Montgomery TCH: Tom Israel,  
Jerome Fountain, Jon Gerson, andrea 
Giunta, Andrew Macluskie, Jennifer  
Nguherimo, Paul Pinsky, Mary Pat Spon 
301/294-MCEA

Prince george’s TCH: Lewis robinson, 
Susan Lesser, Jamal Miller, Jephta  
Nguherimo, Dorothy Ray, Jimalatice  
Thomas-Gilbert 301/736-2700 • ESP:  
Daniel Besseck, Adolfo Botello, Angela 
Thomas 301/809-0472

Queen anne’s TCH & ESP: Keith Wright 
410/763-6923

St. Mary’s TCH & ESP: Liz Purcell  
Leskinen, Courtney Dowling  
301/737-2500 ext. 300 • ADM: Meg  
MacDonald 301/392-0150

Somerset TCH & ESP: J.C. Parker  
410/749-2491   

Talbot TCH & ESP: Keith Wright  
410/763-6923

Washington TCH: Thomas (Scott) Miller 
301/797-7682 
ESP: Cheryl McLeod 301/797-7662 

Wicomico TCH & ESP:  
Marinus van Kuilenburg 443/859-7073

Worcester TCH & ESP: J.C. Parker  
410/546-9313

MSea Mid-Shore regional Office  
Keith Wright 410/793-6923 

Program Staff

140 Main Street 
Annapolis, MD 21401 
800/448-6782  •  410/263-6600 
marylandeducators.org

executive   
David E. Helfman, Executive Director; 
Angela Booker, Donna Holland,  
Maura Taylor

Center for business, Policy,  
and Operations   
Mark Dabkowski, Assistant Executive  
Director; Kathie Hiatt, Managing  
Director, Research and Membership  
Data Services; Jacqueline Blue,  
Kristy Colvin, Wayne Frees,  
Daniel Gottheimer, Lauren Hughes,  
Yolanda Jones, Penny Kafka,  
Carole Masciarelli, Melissa Robinson,  
Clayton Rutkauskas, Randolph Satchell, 
Laura Staudenmaier 

Center for affiliates and advocacy   
Dale E. Templeton, Assistant Executive 
Director; Pat Alexander, Managing Director, 
Affiliate UniServ and School Quality;  
Jacqueline Harris, Managing Director,  
Organizing; Herman S. Whitter, Managing 
Director, Collective Bargaining and  
Affiliate Program Development;  
Geraldine Duval, Mary Kay Foley,  
Barbara France, Melanie Kozlowski,  
Debra Nixon, Yusuan Smithson,  
Stacey Spencer, Marilynn Taylor,  
Lynn Whitfield

Center for Public affairs   
Sean Johnson, Managing Director,  
Government Relations; Adam Mendelson, 
Managing Director, Communications and 
Program Services;  Hallie Andrew,  
Meighan Davis, Debra Garner,  
Gabrielle Givens, Amy Maloney,  
Randal Mickens, Casey Newton,  
Bob Rankin, Delese Spriggs

Center for Legal affairs   
Kristy Anderson, Deputy Chief Counsel, 
Damon Felton, Saurabh Gupta, Susan Nolan
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education Association • An NEA affiliate
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When you read the new, digital edition of 
ActionLine, your professional association 
will truly be at your fingertips. 

n  receive, read, and interact with ActionLine on your  
computer, iPad, tablet, or smartphone  

n  Watch videos of your colleagues

n   Share articles with friends, or on Facebook or Twitter

n  Instantly register for MSEA events

n  Click on pop-up windows for more information and links

n  Take surveys and polls

n  Zoom in and out for better viewing

marylandeducators.org/gogreen
Like MSEA on facebook.com/marylandeducators

Follow MSEA at twitter.com/MSEAeducators

Get breaking education news alerts   I   Text MSEA to 66937

Read MSEA’s member magazine on your smart phone or iPad! 
www.marylandeducators.org/aldigital

Visit marylandeducators.org/gogreen.  
Check out the new digital ActionLine and sign up!

Start the year connected with MSEA!




